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Advantech Corporation was founded in Taiwan in 1983 and
now has a presence in 26 countries worldwide, continuously
expanding in the Japanese market. Advantech Japan Co., Ltd.,
established in 1997, is a wholly owned subsidiary of
Advantech in Japan. Headquartered in Marunouchi, Tokyo,
the company provides solutions in embedded computing,
industrial automation, smart cities, healthcare, retail, and
other fields, with a focus on Internet of Things (loT) and
Artificial Intelligence (Al) applications. The company is
committed to co-creating a smart industry ecosystem with
global partners, driving digital transformation worldwide,
and aspires to be a driving force behind a smarter Earth.

Advantech Co-Creating the Future of the loT World
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As the Human Resources Manager of Advantech Japan, you
will be responsible for managing and enhancing the
capabilities of the JP HR team. You will plan and execute
comprehensive human resources management tasks to
ensure that HR policies comply with local regulations and
align with the group headquarters’ guidelines, while
supporting business development and organizational growth.

[ =3 F # | Requirements]

SE B A TR G ARk
Bachelor ° s degree or above, preferably in Human
Resources, Business, or related fields

SENE A FRERLGSR L AP ABEL P LRE
i
Minimum 5 years of HR management experience, preferably

in foreign or multinational companies

REPAFRZ AAEFRGEHIFZR
Solid knowledge of Japanese labor law, social insurance, and
labor regulations

EFAFEid Rt B VAL %
Strong communication and cross-cultural collaboration skills

P22 ER4pE > N1 S5 B3 % E2 i+ & (TOEIC
750 & 11 b K id)

Native-level Japanese (or equivalent to JLPT N1); proficient in
business English (TOEIC 750+ preferred)

iR~ ERARAEG 4 B RFA
Proactive, problem-solving mindset, with strong execution
capabilities
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Management and Capability Enhancement of the Advantech
Japan HR Team

AR R A4 TR FIRE
Develop and enhance local HR policies, systems, and
processes

E nFEEY R REREERT R
Lead recruitment, interviewing, and hiring to meet business
demands

PEATES BT R PHARA
Manage personnel changes, payroll, and performance
appraisal systems
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Handle employee relations and labor issues in compliance
with labor laws

BB EEEE R (A A FE ~ B 130 E)
Support HQ in driving regional HR projects such as talent
development and training

FEpAL2PEL S /23 43 TRBBELE T
Act as the key liaison between the Japan branch and
APAC/global HR teams

THREL S FTREL SR, 470 e AR
Prepare regular HR reports and analytics to support
management decisions
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Susan.li@advantech.com ; ami.nakano@advantech.com ;
kindy.yong@advantech.com
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